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National Research on State Practice Related to Teacher Assistants/Paraprofessionals

Rhode Island is nationally recognized for its Teacher Assistant (TA) initiative. In 2005, the Education Commission of the States (ECS) published national
research findings on an On-Line Interactive Paraprofessional Database that provides information on each state's response to No Child Left Behind (NCLB)
requirements and paraprofessional/TA policies. ECS research recognizes RI® TA initiative as a leader among states:

¥ 1 of 5 states that has the same qualifications for ALL instructional TAs

¥ 1 of 11 states with state level TA PD programs

¥ 1 of 12 states with TA requirements that exceed basic federal minimums



ECS named 11 states requiring instructional TAs to be certified by the state department of education. While the Rl Department of Education (RIDE) does

not technically certify TAs, the database notes that RIDE ensures that TAs are qualified using a process other than certification:

¥  Approving pre-employment TA training programs that TAs are required to take

¥ Requiring employers to ensure TAs meet qualifications

¥ Having in place monitoring and enforcement procedures for ensuring employers(personnel policies and procedures comply with TA qualifications
requirements

The National Resource Center for Paraprofessionals website at www.nrcpara.org showcases state policy and practice. Users can click on a state on a
map of the United States to learn more about that state. Information is available on many stateski ncluding RI. Rl is referenced as a leader in TA policy
and practice in some of the studies conducted by this national center.

RI Research on Teacher Assistant Assignments and Qualifications and Local Teacher Assistant Policy and Practice

In Fall 2003, 2004 and 2005, RIDE distributed a Survey of Teacher Assistant (TA) Practices in Rl School Districts, Educational Collaboratives, State
Operated Programs and Charter Schools. In these surveys, respondents provided information on TA assignments and qualifications and on their
respective district/agency policy and practice supports for TAs and the instructional teams with which TAs work.

In 2006-07, RIDE enhanced its TA data collection systems as follows.

¥ Data on TA assignments, gualifications and professional development

o In2006-07, RIDE putin place RICERT TA, a computer-based system to track the qualifications, assignments and professional development of
TAs in School Districts, Educational Collaboratives, State Operated Programs, Charter Schools and Non-Public Schools for Students with
Special Needs. Since 2007-08, this system has been used to record statewide data that has formerly been collected manually through a
statewide survey. These data are not reported here.

¥ Data on district/agency local policy and practice supports for TAs and the instructional teams with which TAs work

o In2003-04, 2004-05, and 2005-06, data on district/agency policy and practice supports for TAs and the instructional teams with which TAs
work were collected through the same statewide survey in which data on TA assignments and qualifications in School Districts, Educational
Collaboratives, State Operated Programs and Charter Schools were reported.

o Since 2006-07, TA policy and practice data have been collected over RIDE® computer-based eRIDE system.

0 2008-09 data on district/agency local TA-related policy and practices are reported in this document. 2008-09 data reflect School Districts,
Educational Collaboratives, State Operated Programs, Charter Schools and Non-Public Schools for Students with Special Needs.

This report is available on RI@ Teacher Assistant website at www.ritap.org/ta on the @bout UsOvebpage.



Report of 2008-09 Data on Local Teacher Assistant Policy and Practice

The following reports data on local TA/paraprofessional policy and practice for 2008-09. Data are presented on a statewide rather than individual
district/educational program basis. Data are reported in the following categories of TA policy and practice.
Guidelines for TA Assignment

Job Descriptions

TA Orientation

Training Teachers on Effective TA Use

Instructional Team Supports

TA Performance Evaluation

Professional Development

Career Ladder

. TA Recruitment

10. TA Retention

11. Substitute TA Use

12. RICERT TA

CoNoO~WNE

Respondents: Survey respondents were TA Contacts that RIDE has asked each district, educational collaborative, state operated program, charter
school and non-public school for students with special needs to identify. The TA Contact is RIDE® primary communication contact. In many instances,
RIDE requests that the TA Contact copy and share information with TAs and related district personnel, e.g., policy updates, quarterly TA Newsletter,
workshop registrations, etc. The staff/position assigned as TA Contact varies. The most common positions of TA contacts in districts are Human
Resources Personnel; Director/Assistant Director of Pupil Personnel/Student Services/Director of Special Education; Director of Administration/Finance/
Business Manager; and Superintendent/Assistant Superintendent. In Educational Collaboratives, State Operated Programs, Charter Schools and Non-
Public Schools for Students, the TA Contact is usually the agency/program director or another key administrator.

Respondents represented the following agencies.

¥ LEAs (Local Education Agencies)/School Districts: ALL 35 of 35 districts responded: Barrington, Bristol Warren, Burrillville, Central Falls, Chariho,
Coventry, Cranston, Cumberland, East Greenwich, East Providence, Exeter-West Greenwich, Foster, Foster-Glocester, Glocester, Jamestown.
Johnston, Lincoln, Little Compton, Middletown, Narragansett, New Shoreham, Newport, North Kingstown, North Providence, North Smithfield,
Pawtucket, Portsmouth (includes data on Newport Regional Special Education Program), Providence, Scituate, Smithfield, South Kingstown, Tiverton,
Warwick, West Warwick, Westerly, and Woonsocket. Since 2006-07, data on Foster-Glocester and Glocester are combined and, thus, for those 2
years, the charts depict 35 LEAS.

¥ Educational Collaboratives: ALL 4 Collaboratives responded: Northern RI Collaborative, East Bay Collaborative, West Bay Collaborative and
Southern RI Collaborative.

¥ State Operated Programs: 4 of 5 State Operated Programs responded: Metropolitan Regional Career and Technical Centers, William M. Davies Jr.,
Career and Technical High School, RI Department of Corrections, and Rl Training School. Rl School for the Deaf did not complete its survey.




¥

Charter Schools: Of the 11 Charter Schools, Beacon Charter High School and New England Laborers/Cranston Public Schools report no TAs and,
thus, are not included in this survey. Of the nine (9) Charter Schools reporting employing TAs, ALL 9 Charter Schools with TAs responded to the
2008-09 survey. Their data are reflected in this report: Blackstone Academy, Compass, CVS Highlander, International Charter School, The Learning
Community, Kingston Hill Academy, Paul Cuffee Charter School, Textron Chamber of Commerce Academy and TIMES2 Academy.

Non-Public Schools for Students with Special Needs: Of the 32 Non-Public Schools for Students with Special Needs 10 reported no TAs in 2008-09
and, thus, are not included in this survey: Action Based Enterprises, NAFI-Alternatives Program, NFI/ACE Program, Ocean Tides-Narragansett,
Ocean Tides-Providence, St. Andrew® School, School One and The Tides Schools in Pawtucket, Providence and West Warwick. Of the twenty-two
(22) Non-Public Schools for Students with Special Needs that employ TAs, ALL 22 Non-Public Schools with TAs responded to the 2008-09 survey:
Bradley Schools East Providence, Portsmouth and Wakefield), Camp E-Hun-Tee, C.I.T.E., Cornerstone School, Eleanor Briggs School, EImwood
Community School, the Groden Center, Inc., Harmony Hill School, Inc., Hillside Alternative Program, High Road School of Providence, Inc., Meeting
Street, Mt. Pleasant Academy, Pathways Strategic Teaching Center, The Providence Center School, Sargent Rehabilitation Center, St. Mary® Home
for Children, The Spurwink School Il, Tavares Educational Center, Valley Community School-Cranston, Valley Community School- Middletown, Valley
Community School- Pawtucket and Viola M. Berard School. This was the second year that Non-Public Schools for Students with Special Needs were
asked to participate in this survey and may help to explain the response rate of only 57% for this group in 2007-08 but 100% in 2008-09.

Summary Data on Teacher Assistant Assignments in 2008-09 As Compared with Prior Years

The survey asks for information on local TA related policy and practice organized into broad categories as listed below. In the first year of the survey
(2003-04), these categories appeared as open-ended questions. 2003 survey responses of local policy and practice, legal requirements, RIDE Guidelines
and best practice research were used in 2004-05 to establish a variety of policies and practices that respondents could check along with @therO This
same format was used in 2008-09 so that 2004-05, 2005-06, 2006-07, 2007-08 and 2008-09 can be compared across years.

The following provides summary data across 12 broad policy and practice categories. If the respondent identified at least one policy or practice in each of
the 12 categories (from the list of multiple options), they were @reditedOwith having some type of policy and practice in place in that category. Data are
reported here for 2004-05, 2005-06, 2006-07, 2007-08 and 2008-09. It was not possible to compare these data with 2003-04 data due to survey design
updates.

Survey Item Category Changes over the Years

¥

The category of (ParaPro: Provide some type of supports for TAs related to the ParaPro AssessmentOwas not included in 2006-07, 2007-08 and
2008-09, because the No Child Left Behind Act required all TAs to be fully qualified by January 8, 2006 and thus these supports were no longer
necessary for currently employed TAs.

In 2005-06, the following categories were added for the first time: TA Recruitment, TA Retention and TA Substitute Use.

In 2008-09, the following category was added for the first time: RICERT TA - RIDE computer-based system to track the qualifications, assignments &
professional development (PD) of district/educational program personnel, including TAs.

Over the years, data show maintenance or growth of TA policy and practice supports.



Key For Charts that Follows:

K K K *
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LEA b Local Education Agencies/School Districts D All responded each year. Since 2006-07, data on Foster-Glocester and Glocester have been

combined, depicting 35 LEAs when actually one of those respondents reflects 2 LEAs.

Collab B Educational Collaboratives B 4 of 4 responded this year.

SOP b State Operated Programs B 4 of 5 responded this year. Rl School for the Deaf did not complete its survey.

Charter B Charter Schools B Of those Charter Schools with TAs, in 2004-05, 6 responded; in 2005-06, 7 responded; in 2006-07, 8 responded; in
2007-08, 7 responded; and in 2008-09, 9 responded.

Non-Public Schools for Students with Special Needs- Of those Non-Public Schools for Students with Special Needs with TAs, in 2007-08, 17
responded; and in 2008-09, 22 responded

Charts 1A, 1B and 1C - Compares responses across the years to questions concerning:

K K K K K K

Guidelines For TA Assignment

Job Descriptions

TA Orientation

Training Teachers On Effective TA Use
Instructional Team Supports

TA Performance Evaluation

Given the quantity of data, these are divided into 3 charts:

¥
¥
¥

Chart 1A reporting year-to-year comparisons for total respondents and LEAs (districts)
Chart 1B reporting responses of Collaboratives and State Operated Programs (SOPs)
Chart 1C reporting responses of Charter Schools and Non-Public Schools for Students with Special Needs

Chart 2A, 2B and 2C B Compares responses across the years to questions concerning:

KK K K K K K

Professional Development

ParaPro (not applicable after 2005-06)
Career Ladder

TA Recruitment

TA Retention

TA Substitute Use

RICERT TA.

Given the quantity of data, these are divided into 3 charts:

¥
¥
¥

Chart 2A reporting year-to-year comparisons for total respondents and LEAs (districts)
Chart 2B reporting responses of Collaboratives and State Operated Programs (SOPs)
Chart 2C reporting responses of Charter Schools and Non-Public Schools for Students with Special



Chart 1A

TA Policy and Practice 200405 | 200506 | 200607 | 2007-08 | 2008-09 | 2004-05 | 2005-06 | 2006-07 | 2007-08 | 2008-09

Categories of 51 of 52 of 52 of 66 of 74 of 36 of 36 of 35 of 35 of 35
Total Total Total Total Total LEAs LEAs LEAs LEAs LEAs

Guidelines For TA Assignment: 44 or 5lor 5lor 65or T4or 33o0r 36 or 350r 350r 350r

Have local guidelines for deciding | 86%0f 98% of 98% of 98%of | 100%o0f | 92% of | 100% of | 100% of | 100% of | 100% of

when TAis needed for a child or total total total total total LEAs LEAS LEAs LEAs LEAs

class

Job Descriptions: Have TA job 30 51 52 66 74 20 36 35 35 35

descriptions of sometype 59% 98% 100% 100% 100% 56% 100% 100% 100% 100%

TA Orientation: Use sometype of 28 50 51 65 74 16 34 34 34 35

process for orientating TAs in new 55% 9%6% 98% 98% 100% 44% 94% 97% 97% 100%

assignments

Training Teachers On Effective TA 22 28 52 66 74 12 17 35 35 35

Use: Have training/other 43% 53% 100% 100% 100% 33% 47% 100% 100% 100%

strategies to help teachers know

how to work effectively with TAs

including teachers@roviding

adequate supervision and support

to TAs inimgdementing instruction

under their direction.

Instructional Team Supports: 31 49 51 63 71 21 34 34 35 35

Have strategies to support 61% 94% 98% 95% 96% 58% 94% 97% 100% 100%

teachers and TAs in working as

instructional teams (including

provisions for planning timeand

ongoing commynication)

TA Performance Evaluation: Have 30 42 43 60 69 17 27 27 29 30

sometype of process to evaluate 5% 81% 83% 90% 93% 47% 75% 7% 81% 86%

TAs in away that supports their
professional growth




Chart 1B

TA Policy and Practice 200405 | 200506 | 200607 | 2007-08 | 2008-09 | 2004-05 | 2005-06 | 200607 | 2007-08 | 2008-09

Categories of 4 of 4 of 4 of 3 of 4 of 5 of 5 of 5 of 4 of 4
Collab Collab Collab Collab Collab SOPs SOPs SOPs SOPs SOPs

Guidelines For TA Assignment: 4or dor 4or 3or 4or 4or 5or 5or 4or 4or

Have local guidelines for deciding | 100%of | 100%o0f | 100%o0f | 100%o0f | 100%o0of | 80% of | 100% of | 100% of | 100% of | 100% of

when TAis needed for a child or Collab Collab Collab Collab Collab SOPs SOPs SOPs SOPs SOPs

class

Job Descriptions: Have TA job 3 4 4 3 dor 3 5 5 4 4

descriptions of sometype 75% 100% 100% 100% 100% 60% 100% 100% 100% 100%

TA Orientation: Use sometype of 3 4 4 3 dor 4 5 5 4 4

process for orientating TAs in new 75% 100% 100% 100% 100% 80% 100% 100% 100% 100%

assignments

Training Teachers On Effective TA 3 3 4 3 dor 3 4 5 4 4

Use: Have training/other 75% 75% 100% 100% 100% 60% 80% 100% 100% 100%

strategies to help teachers know

how to work effectively with TAs

including teachers@roviding

adequate supervision and support

to TAs inimgdementing instruction

under their direction.

Instructional Team Supports: 2 3 4 3 4dor 3 5 5 4 4

Have strategies to support 50% 75% 100% 100% 100% 60% 100% 100% 100% 100%

teachers and TAs in working as

instructional teams (including

provisions for planning timeand

ongoing commynication)

TA Performance Evaluation: Have 3 4 4 3 4dor 5 5 4 4 4

sometype of process to evaluate 75% 100% 100% 100% 100% 100% 100% 80% 100% 100%

TAs in away that supports their
professional growth




Chart 1C

TA Policy and Practice 2004-05 2005-06 2006-07 2007-08 2008-09 2007-08 2008-09
Categories of 6 of 7 of 8 of 7 of 9 of 17 Non- of 22 Non-

Charter Charter Charter Charter Charter Public Public

Guidelines For TA Assignment: 3or 6or 7or 7or 9or 160r 2o0r

Have local guidelines for deciding 50% of 86% of 88% of 100% of 100% of 9% of 100% of

when TAis needed for a child or Charters Charters Charters Charters Charters Non-Public Non-Public

class

Job Descriptions: Have TA job 4 6 8 7 9 17 22

descriptions of sometype 67% 86% 100% 100% 100% 100% 100%

TA Orientation: Use sometype of 5 7 8 7 9 17 22

process for orientating TAs in new 83% 100% 100% 100% 100% 100% 100%

assignments

Training Teachers On Effective TA 4 4 8 7 9 15 22

Use: Have training/other 67% 67% 100% 100% 100% 88% 100%

strategies to help teachers know

how to work effectively with TAs

including teachersroviding

adequate supervision and support

to TAs inimgdementing instruction

under their direction.

Instructional Team Supports: 5 7 8 6 9 15 19

Have strategies to support 83% 100% 100% 86% 100% 88% 86%

teachers and TAs in working as

instructional teams (including

provisions for planning timeand

ongoing commynication)

TA Performance Evaluation: Have 5 6 8 7 9 17 22

sometype of process to evaluate 83% 86% 100% 100% 100% 100% 100%

TAs inaway that supports their
professional growth




Chart 2A

200405 | 200506 | 200607 | 2007-08 | 2008-09 | 2004-05 | 2005-06 | 2006-07 | 2007-08 | 2008-09
TA Policy and Practice of 51 of 52 of 52 of 66 of 74 of 36 of 36 of 35 of 35 of 35
Categories Total Total Total Total Total LEAs LEAs LEAs LEAs LEAs
Professional Development: Have 37 52 52 66 74 26 36 35 35 35
sometype of professional 73% 100% 100% 100% 100% 2% 100% 100% 100% 100%
development supports available
for TAs
ParaPro: Provide sometype of 32 a4 NA NA NA 26 33 NA NA NA
supports for TAs related to the 63% 85% 2% 92%
ParaPro Assessment
Career Ladder: Have sometype 18 11 11 58 69 12 28 29 30 32
of career ladder or related 35% 7% 7% 88% 93% 33% 78% 83% 86% 91%
supports for TAs
TA Recruitment: Have effective NAin 22 51 65 72 NA in 13 35 35 35
strategies for recruiting qualified 2004-05 42% 98% 98% 97% 2004-05 36% 100% 100% 100%
TAs.
TA Retention: Have effective NAin 18 52 66 74 NA in 10 35 35 35
strategies for retaining qualified 2004-05 35% 100% 100% 100% | 2004-05 28% 100% 100% 100%
TAs.
TA Substitute Use: Have effective NAin 7 45 58 66 NA in 5 33 A 35
strategies for finding qualified 2004-05 14% 87% 88% 89% 2004-05 14% 94% 97% 100%
substitute TAs. (RIGL 16-11.2-6
requires that substitute TAs who
substitute as a TA for mae than
twenty (20) days during any
school year meet all pre-
empoyment TA qualifications.)
RICERT TA: Describe how your NA NA NA NA 52 NA NA NA NA 33
district is using the RICERT TA 70% 94%

system.




Chart 2B
200405 | 200506 | 200607 | 2007-08 | 2008-09 | 2004-05 | 2005-06 | 200607 | 2007-08 | 2008-09
TA Policy and Practice of 4 of 4 of 4 of 3 of 4 of 5 of 5 of 5 of 4 of 4

Categories Collab Collab Collab Collab Collab SOPs SOPs SOPs SOPs SOPs
Professional Development: Have 3 4 4 3 4or 4 5 5 4 4
sometype of professional 75% 100% 100% 100% 100% 80% 100% 100% 100% 100%
development supports available
for TAs
ParaPro: Provide sometype of 2 2 1 4
supports for TAs related to the 50% 50% NA NA NA 20% 80% NA NA NA
ParaPro Assessment
Career Ladder: Have sometype 2 3 4 3 dor 2 4 3 3 4
of career ladder or related 50% 5% 100% 100% 100% 40% 80% 60% 75% 100%
supports for TAs
TA Recruitment: Have effective NAin 3 4 3 4or NAin 2 5 4 4
strategies for recruiting qualified 2004-05 75% 100% 100% 100% | 2004-05 40% 100% 100% 100%
TAs.
TA Retention: Have effective NAin 3 4 3 4dor NAin 1 5 4 4
strategies for retaining qualified 2004-05 75% 100% 100 100% | 2004-05 20% 100% 100% 100%
TAs.
TA Substitute Use: Have effective NAin 1 3 3 4or NAin 1 4 1 1
strategies for finding qualified 2004-05 25% 75% 100% 100% | 2004-05 20% 80% 25% 25%
substitute TAs. (RIGL 16-11.2-6
requires that substitute TAs who
substitute as a TA for mae than
twenty (20) days during any
school year meet all pre-
empoymaent TA qualifications.)
RICERT TA: Describe how your NA NA NA NA 3or NA NA NA NA 3

district is using the RICERT TA
system.

5%

5%

10



Chart 2C
2004-05 200506 2006-07 200708 200809 200708 200809
TA Policy and Practice of 6 of 7 of 8 of 7 of 9 of 17 Non- of 22 Non-

Categories Charter Charter Charter Charter Charter Public Public
Professional Development: Have 4 7 8 7 9 17 22
sometype of professional 67% 100% 100% 100% 100% 100% 100%
development supports available
for TAs
ParaPro: Provide sometype of 3 5 9
supports for TAs related to the 50% 71% NA NA 100% NA NA
ParaPro Assessment
Career Ladder: Have sometype 2 6 5 5 7 17 22
of career ladder or related 67% 86% 62% 71% 78% 100% 100%
supports for TAs
TA Recruitment: Have effective NAin 4 7 6 7 17 22
strategies for recruiting qualified 2004-05 57% 88% 86% 78% 100% 100%
TAs.
TA Retention: Have effective NAin 4 8 7 9 17 22
strategies for retaining qualified 2004-05 57% 100% 100% 100% 100% 100%
TAs.
TA Substitute Use: Have effective NAin 0 5 5 6 15 20
strategies for finding qualified 2004-05 0% 62% 71% 67% 88% 91%
substitute TAs. (RIGL 16-11.2-6
requires that substitute TAs who
substitute as a TA for mae than
twenty (20) days during any
school year meet all pre-
empoymaent TA qualifications.)
RICERT TA: Describe how your NA NA NA NA 4 NA 9
district is using the RICERT TA 44% (some 41%
system. charters have

their data
reported

through LEAS

11
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2008-09 Policy and Practice Data by Type of Local Policy and Practice

This section of the report provides comprehensive findings on all policies and practice items under each of the following categories. Data are presented on
a statewide rather than individual district/educational program basis.

CoNoOA~ONE

Guidelines for TA Assignment

Job Descriptions

TA Orientation

Training Teachers on Effective TA Use
Instructional Team Supports

TA Performance Evaluation
Professional Development

Career Ladder

TA Recruitment

10. TA Retention
11. Substitute TA Use
12. RICERT TA

Survey data are responses to multiple-choice items. These items are based on a variety of sources: prior year survey responses of local policy and
practice, legal requirements, RIDE Guidelines and best practice research. Respondents are told to check all that apply. In some instances,
respondents are asked to insert information. Inserted responses are noted in this report as Responses includedO

Key For Chart that Follows:

¥

Charter B Charter Schools - Of those Charter Schools with TAs, in 2004-05, 6 responded; in 2005-06, 7 responded; in 2006-07, 8 responded; in
2007-08, 7 responded; and in 2008-09, 9 responded.

Collab B Educational Collaboratives B 4 of 4 responded.

LEA D Local Education Agencies/School Districts B 35 of 35 responded. Since 2006-07, Foster-Glocester and Glocester have been combined as
one LEA. As a result, data on charts below depict a total of 35 LEAs.

SOP b State Operated Programs D 4 of 5 responded. Rl School for the Deaf did not complete its survey.

Non- Public -Non-Public Schools for Students with Special Needs- Non- Of those Non-Public Schools for Students with Special Needs with TAs, in
2007-08, 17 responded; and in 2008-09, 22 responded



GUIDELINES FOR TA ASSIGNMENT: Do you have local guidelines that you use in deciding when a TA is needed for a child or class?

Response Item

Based on state regulations for special education - Rl regulations do not specifically set ratios for
assignment of personnel. Assignment of personnel must be made based on student needs. The district
must have on file with the Rl Department of Education (RIDE) a staffing policy and plan relating to the
assignment of all special education staff, including teacher assistants.

Determined through the IEP

Certain TA assignments require training specific to that assignment to ensure that the TA can meet the
needs of students with whom he/she works

Based on review of individual class and/or student needs, use a variety of TA assignment options such
as those identified in the Effective Use of Teacher Assistants: A Module for Policy and Practice
Development that is available at www.ritap.org/ta on the Resources webpage.

Have a probation/trial period of (insert time period) for TAs in new assignments.
Charter Response:

¥ 90 days

¥ 6 months
Collaborative Response:
¥ 90 days

¥ 6 months

¥ Discretionary
LEA/District Response:
30 days (3 responses)
60 days (2 responses)
12 weeks
75 days
90 days (2 responses)
3 months
6 months
1 school year
on-Public School Response:
30 days
90 days
3 months
6 months (2 responses)

KKK K[Z K K K K K K K K

Total
(74)

57
(77%)

65
(88%)
60
(81%)
44
(59%)

37
(50%)

Charter Collab | LEA

(9)

4
(44%)

6

(67%) |(100%) (100%) (75%)

7

(78%) |(100%) | (94%) (100%)

6
(67%)

2
(22%)

(4) | (39)
2 33

(50%) | (94%) | (75%)

4 35

4 33

2 22

(50%) | (63%) |(100%)

3 18
(75%) | (51%)

soP
(4)

3

3
4

4

0
(0%)

13

Non-
Public
(22)
15
(68%)

17
(77%)
12
(55%)
10
(55%)

14
(64%)



GUIDELINES FOR TA ASSIGNMENT: Continued

Total |Charter |Collab | LEA SOP

Response ltem (74) (9) (4) (35) (4)

Have local guidelines based on @onsiderations for Assigning Teacher AssistantsCeited in the 21 2 1 12 0
Effective Use of Teacher Assistants: A Module for Policy and Practice Development (28%) | (22%) | (25%) | (34%) | (0%)
Use a decision-making model for natural supports and/or supplementary aides or services such as 35 6 2 15 2
the one identified in the Effective Use of Teacher Assistants: A Module for Policy and Practice (47%) | (67%) | (50%) | (43%) | (50%)
Development.

Other, please describe. 14 1 0 7 0
Charter Response: (19%) | (11%) | (0%) | (20%) | (0%)

¥ Based upon school needs developed in consultation with the elementary principal.

LEA/District Response:

Probationary period applies to "new employees" only

6 month probationary period for newly hired TA's, not by job assignment

Job Description and expertise of Directors, Principals and Teachers

Specialized Training got individual students, backup, and support teams

Staffing policy and plan to be included in 2010 CRP - policy not yet voted upon by School

Committee

TAs are used in Kindergarten classrooms

Union contract allows for bidding/bumping into positions. 120-day Probationary period/new

employees only.

Non-Public School Response:

¥ As a Day Treatment facility, our school policy dictates a staff/student ratio of 1 to 3.

¥ We assign TA's based on the needs of students. We are primarily staffed at a 1:1 teacher/
student ratio.

¥ TAs meet state requirements for certification. They also train in-house to work with the BD/ED
population of the day program.

¥ We are a special education alternative school and all of our classrooms have TA'S (2 responses)

K K K K K

L

TOTAL Reporting 1 or more policies or practices from the items above 74 9 4 35 4

14

Non-
Public
(22)

6
(27%)
10
(45%)

6
(27%)

22

(100%) | (100%) (100%) (100%) (100%) (100%)



JOB DESCRIPTIONS: Do you have job descriptions for TAs?

Response Item

Have one generic job description applicable to all TAs.

Have multiple (insert #) job descriptions for different positions.
Charter Response:

Y 2
Collaborative Response:
Y 2
¥ 3

LEA/District Response:
2 (5 responses)

3 (4 responses)

4

5 (2 responses)

6 (2 responses)

8

9

17

95-100

Non-Public School Response:
¥ 2 (4 responses)

¥ 4

¥ asd

KK K K K K K K K

Have performance-based job descriptions.

Job descriptions align with RIDE Standards for TA knowledge and skills, RIDE Guidelines for specific
positions (Speech/Language, English as a Second Language, Behavior, Diverse Academic Needs and
Community-Based Instruction), and RIDE Guidelines for Supervision, Guidelines for Instructional Teams,

Supervision and Performance Evaluation.

Use job description strategies/resources cited in the Effective Use of Teacher Assistants: A Module for

Policy and Practice Development.

15

Total |Charter Collab| LEA | SOP P,\LIJ%rI]i-c
(74) 9) (4) (35 @ 22)
48 7 2 20 4 15

(65%) | (78%) | (50%) (57%) (100%) (68%)
27 1 2 19 0 5

(36%) | (11%) (50%) (54%) (0%) @ (23%)

24 1 2 9 0 12
(32%) | (11%)  (50%) (26%) (0%) | (55%)
33 1 3 | 17 2 10

(45%) | (11%) | (75%) (49%) (50%) @ (45%)

19 2 1 7 2 7
(26%) | (22%) | (25%) (2%) @ (50%) | (32%)
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JOB DESCRIPTIONS: Continued

Response Item Total |Charter Collab LEA | SOP P,\LIJ%rI]i-c
) @ @ @) @ gy

Other, please describe: 8 1 0 3 0 4

Charter Response: (11%) | (11%) | (0%) | (9%) | (0%) | (18%)

¥ Have only one part time TA

LEA/District Response:

¥ All TA's (instructional and non-instructional) are required to meet the same qualifications.

¥ Job descriptions with added required qualifications.

¥ We have a job description for every TA in the system. Specific job descriptions are written for 1:1

assignments.

¥ When and if able try to match certain personalities with certain children.

Non-Public School Response:

¥ 1:1 positions require additional information related to the position

¥ A majority of the TA's have college degrees. Several hold teaching certificates.

¥  Job descriptions for all TA's.
74 9 4 35 4 22

TOTAL Reporting 1 or more policies or practices from the items above (100%) | (100%) (100%) (100%) (100%) (100%)



TA ORIENTATION: Do you have a routine process for orientation of TAs in new assignments?

Response Item

Have a general all new staff orientation to the district.

Have a general all new staff orientation to the school to which they are assigned.
Have a specific TA orientation to the district.

Have a specific TA orientation to the school to which they are assigned.

Have a generic staff handbook.

Have a staff handbook that includes information specific to particular staff/roles including
information specific to TAs.

Have a TA handbook.
Orient newly hired TAs via training specific to the position.
Have newly hired TAs shadow an experienced TA.

Assign another TA to serve as a buddy/mentor to help the new TA get oriented.

The TA® immediate supervisor (usually the teacher) provides job specific orientation pursuant
to RIDE Guidelines for Instructional Teams, Supervision and Performance Evaluation. This
includes having the TA® immediate supervisor/teacher review with the TA each student®
strengths and challenges; introduce staff; review school policies and procedures; review
respective teacher/TA roles and responsibilities; discuss teacher/TA work styles and skills to
develop a team approach that maximizes the strengths and preferences of both; and identify
job-specific duties that build on the TA® job description.

Total (74)

41
(55%)
41
(55%)
17
(23%)
23
(31%)
34
(46%)
21
(28%)
8
(11%)
50
(68%)
34
(46%)
33
(45%)
45
(61%)

Charter

9)
5
(56%)
6
(67%)

(56%)
5
(56%)
5
(56%)
3
(33%)
0
(0%)
4
(44%)
1
(11%)
2
(22%)
5
(56%)

Collab
(4)

2
(50%)
2
(50%)
0
(0%)
2
(50%)
3
(75%)
3
(75%)
0
(0%)
4
(100%)
3
(75%)
3
(75%)
4
(100%)

LEA
(35)
23
(66%)
18
(51%)
9
(26%)
8
(23%)
10
(29%)
5
(14%)
4
(11%)
25
(71%)
15
(43%)
11
(31%)
21
(60%)

sop
4)
3
(75%)
1
(25%)
1
(25%)
0
(0%)
2
(50%)
1
(25%)
0
(0%)
2
(50%)
1
(25%)
1
(25%)
3
(75%)

17

Non-
Public
(22)
8
(36%)
14
(64%)
2
(9%)
8
(36%)
14
(64%)
9
(41%)
4
(18%)
15
(68%)
14
(64%)
16
(73%)
12
(55%)



TA ORIENTATION: Continued

Response Item Total
(74)
Other, please describe: 8
Charter Response: (11%)
¥  Our TA reports directly to the elementary principal
¥ TAs are also part of the beginning of school year orientation for teachers
LEA/District Response:
¥  School Building level Handbook
¥ Mentor program being currently implemented
¥  On-going professional development offered throughout the year
¥ Training is provided for any TA to assure a level of knowledge & confidence, as well as child-
specific training.
Non-Public School Response:
¥ The Director of Education provides specific orientation for TAs on an ongoing basis.
¥  We are modifying our current training program to involve more internet training. We have
experienced considerable difficulty providing training at each of the school sites. We now offer
a combination of in person training/supervision and online courses.
74

TOTAL Reporting 1 or more policies or practices from the items above

18

Charter |Collab | LEA sop | Non-
Public

© @ @ @ oy

2 0 4 0 2
(22%) | (0%) | (11%) @ (0%) & (9%)

9 4 35 4 22

(100%) | (100%) (100%) (100%) (100%) (100%)
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TRAINING TEACHERS ON EFFECTIVE TA USE: Do you have training or other strategies to help teachers know how to work effectively with TAs
including teachersQproviding adequate supervision and support to TAs in implementing instruction under their direction?

Response Item Total Charter Collab | LEA | SOP P,\LIJ%rI]i-c
(74) (9) 4 G5 @
(22)
RESPONSE REQUIRED: How do you ensure teachers are aware that federal and state law require 74 9 4 35 4 22

that teacher assistants work under the supervision and direction of the classroom teacher and other | (100%) | (100%) (100%) (100%) |(100%) A (100%)
appropriately certified professional staff?
Charter Response:
Communicated at staff meetings (4 responses)
This is reviewed at our beginning of school year staff meeting (2 responses)
By sharing relevant materials with them annually.
Explicitly stated
Teachers are apprised through direct consultation with the elementary principal.
ollaborative Response:
Staff meet daily (teachers and TA's in debrief) regulations are reviewed at that time, as needed
and updates occur
Staff meetings informing all of the regulations as established.
Staff training and orientation sessions, regular/frequent faculty meetings, individual discussions
with certified staff
¥ This is reviewed at all opening year orientations and again when a new TA is hired and assigned
to a classroom.
LEA/District Response:
¥ Professional Development on use of TA in classroom/addressed in PD for teachers, TAs, and/or
administrators including in some districts use of TA Module from the TA website. (11 responses)
Administrators (building administrators or central office) ensure that teachers are aware. (9
responses)
Reinforced at school faculty meetings/staff meetings (8 responses)
Address at Teacher Orientation at the start of every school year (4 responses)
It is part of the job descriptions (2 responses)
Post requirements on teacher bulletin boards (2 responses)
Provided this information upon hiring
At review of their contracts every year.
District Staffing Plan; New Teacher Orientation; IEP meetings; building level meetings with
administrator/teachers/TA at the beginning of the school year when discussing assistant
schedules
¥ Email is sent out to all teachers annually informing them.
Continued next page
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TRAINING TEACHERS ON EFFECTIVE TA USE: Continued

Response Item Total |Charter |Collab| LEA | SOP P,\LIJ%rI]i-c
(74) %) (4) (35) (4)

(22)
CONTINUATION of RESPONSE REQUIRED: How do you ensure teachers are aware that federal 74 9 4 35 4 22
and state law require that teacher assistants work under the supervision and direction of the (100%) |(100%) ((100%) (100%) (100%) | (100%)

classroom teacher and other appropriately certified professional staff?
LEA/District Response Continued:
Ongoing conversations with teachers, as well as on-going observations.
Part of mentoring training and established practice
Policy and guidelines are provided in the Teacher's handbook
Special education teachers meet with director on an annual basis to review roles and
responsibilities as they are related to rules and regulations.
¥ Part of the Teacher Evaluation system -- efficient use of TA observed and rated.
¥ Verbally notify staff
State Operated Program Response:
¥ Al TA's and Teachers are in close communication with the classroom teacher as well as the
Special Educator and Principal of the school.
IEP Teams & staff meetings review procedures & regulations for TA interactions with staff
&students.
Teacher orientations, reinforced by yearly trainings, school notes and staff meetings.
This is referenced during the TA orientation and outlined in the paraprofessional Job description.
on-Public School Response:
Annual orientation (6 responses)
Regular staff meetings and supervision from program manager (6 responses)
Professional Development (5 responses)
Ongoing observation/ supervision (3 responses)
We tell them during their specific TA orientation.
Director leads individual and group discussions that address teacher/teacher assistant roles and
responsibilities.
Meetings.
Weekly education meetings with the entire education staff to go over new policies and regulations
provided by the state.
¥ Meet with teachers and discuss accountability
¥ NTAs are assigned to classrooms & work under & direct supervision of the classroom teacher
Continued next page
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TRAINING TEACHERS ON EFFECTIVE TA USE: Continued
Response Item

CONTINUATION of RESPONSE REQUIRED: How do you ensure teachers are aware that federal

and state law require that teacher assistants work under the supervision and direction of the

classroom teacher and other appropriately certified professional staff?

Non-Public School Response Continued:

¥  Part of Official Job Description, Discussed in supervisions with teachers (twice monthly),
Discussed during training, formalized teacher TA supervisions with written reports generated.

¥ TA's are given copy of assurance in their handbook and policy is reviewed at annual in-service

¥ Teachers are involved in the classroom specific training. They are the direct supervisors.
Teachers are involved in the evaluation process under the guidance of the team leader.

¥ Tell them when all parties are in the same room

¥ The structure of our program includes this requirement, as well as the job descriptions.

Make teachers aware of RIDE Guidelines for Instructional Teams, Supervision and Performance
Evaluation related to Teacher Assistants including the roles and responsibilities of both teachers and
teacher assistants as defined in these guidelines.

Train teachers to ensure they are able to fulfill their legal responsibilities for providing appropriate
supervision and direction to teacher assistants as specified in federal and state law and guidelines.

Use routine meetings with teachers to discuss various issues, including effective TA use.

Use strategies cited in the Effective Use of Teacher Assistants: A Module for Policy and Practice
Development.

Other, please describe:

LEA/District Response:

¥ Ongoing professional development with teacher assistants

Non-Public School Response:

¥ TAs are part of classroom support team meetings with the clinical staff, they participate in crisis
planning, they are included in the process for assessing progress

¥ We are beginning to develop a spectrum of PD training and on-going skills development of our
TAs. This will be in effect for the 09-10 SY.

TOTAL Reporting 1 or more policies or practices from the items above

21

Total |Charter |Collab| LEA | SOP P,\LIJ%rlli-c
(74) 9) (4) (35) (4) 22)

74 9 4 35 4 22
(100%) | (100%) (100%) (100%) (100%) | (100%)

59 8 2 30 2 17
(80%) | (89%) | (50%) | (86%) | (50%) = (77%)
51 6 2 29 0 14
(69%) | (67%) | (50%) | (83%) | (0%) @ (64%)
64 8 4 29 4 19
(86%) | (89%) (100%) (83%) (100%) (86%)
28 4 4 13 2 5
(38%) | (44%) (100%) (37%) | (50%) (23%)
3 0 0 1 0 2
(4%) = (0%) | (0%) | (3%)  (0%) | (9%)
74 9 4 35 4 22
(100%) | (100%) (100%) (100%) (100%) | (100%)
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INSTRUCTIONAL TEAM SUPPORTS: Do you have strategies to support teachers and TAs in working as instructional teams (including

provisions for planning time and ongoing communication)

Response Item

Provide instructional team supports addressed in RIDE Guidelines for Instructional Teams,
Supervision and Performance Evaluation related to Teacher Assistants.

Have dedicated teacher/TA planning time (Please indicate how much and how often):

Collaborative Response:

¥ Dally (2 responses)

¥ As needed (2 responses)
¥ 30 minutes

¥ 45 minutes

LEA/District Response:

45 minutes per week

1 hour per week

Weekly (2 responses)
Monthly (2 responses)

1 per year (2 responses)
As needed (3 responses)

K K K K K K

State Operated Program Response:

¥ 3 hours

¥  Monthly

Non-Public School Response:
20 minutes

30 minutes (5 responses)
20-45 minutes

30-45 minutes

50 minutes

Weekly (4 responses)

4 days a week (2 responses)
5 days per week

3 hours

5 hours

Daily (7 responses)

KK KKK K K K K K K

TAs attend IEP meetings.

Total Charter Collab LEA | SOP P,\LIJ%rI]i-c
(74) 9) 4 (3% @ 22)
26 3 4 10 1 8

(35%) | (33%) (100%) (29%) (25%)  (36%)
24 2 3 5 1 13

(32%) | (22%) | (75%) (14%) (25%)  (59%)

39 5 3 |23 | 2 6
(53%) | (56%) | (75%) (66%) (50) = (27%)



INSTRUCTIONAL TEAM SUPPORTS: Continued

Response Item

TAs attend Grade Level meetings.
Encourage teachers and TAs to attend training together Bas a team.

Have forms and/or a teacher/TA notebook to facilitate ongoing communication.

Use team support strategies cited in the Effective Use of Teacher Assistants: A Module for Policy
and Practice Development.

Other, please describe:

Charter Response:

¥  Staff work together to plan for student instruction. TAs are important members of the team.
¥ Our TA attends grade level and IEP meetings when available/appropriate.

Collaborative Response:

¥ Small school - constant communication among all staff

LEA/District Response:

¥ TA's may attend IEP, if requested, or when necessary and in a limited basis. (2 responses)
¥ Planning time teacher assistant/teacher

¥ TA's attend grade level meeting if possible
¥

TA's attend monthly staff meetings, monthly SELAC meetings, and are invited to attend 1-4 days

district scheduled PD days.
State Operated Program Response:
¥ TAs provide support and input at student review meetings.

¥ TAs participate in departmentalized common planning time with teaching staff to address student

needs.
Non-Public School Response:
¥ 1:1 TA's attend IEP meetings, some TA's attend IEP meetings
¥ Some Teacher-TA teamwork does occur now, but we are in the process of developing these
guidelines ... the 09-10 SY will see more Teacher-TA teamwork.
TA attends debrief at the end of each day where every student is discussed in detail.
TAs attend staff meetings
TAs attend treatment team & MDT meetings to plan IEP goals & measure outcomes
TAs that qualify apply for substitute permits/very engaged in instructional part of program.

K K K K

TOTAL Reporting 1 or more policies or practices from the items above

Total
(74)
31
(42%)
59
(80%)
19
(26%)
21
(28%)
15
(20%)

71
(96%)

Charter Collab | LEA

9) 4) | (39
7 2 13
(78%) | (50%) | (37%)
5 4 33
(56%) (100%) | (94%)
0 1 10
(0%) | (25%) | (29%)
3 3 9
(33%) | (75%) | (26%)
2 1 5
(22%) | (25%) | (14%)
9 4 35

(100%) (100%) (100%) | (100%)

sop
4)
2
(50%)
3
(75%)
1
(25%)
0
(0%)
2
(50%)

4

23

Non-
Public
(22)
7
(32%)
14
(64%)
7
(32%)
6
(27%)
5
(23%)

19
(86%)
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TA PERFORMANCE EVALUATION: Do you have a process to evaluate TAs in a way that supports their professional growth?

Response Item

Use strategies to evaluate TA performance based on RIDE Guidelines for Instructional Teams,
Supervision and Performance Evaluation related to Teacher Assistants.

Evaluate TAs on a schedule of (e.g., annually, etc.).
Charter Response:

¥  Annually (6 responses)
Collaborative Response:

¥  Annually (4 responses)
LEA/District Response:

¥  Annually (18 responses)

¥ 1to 3years

¥ Every 2 years (2 responses)

State Operated Program Response:

¥  Annually (3 responses)

Non-Public School Response:

3 x annually

3x's per year

6 months at start and then annually
Annually (16 responses)

Annually and as needed

Daily

K K K K K K

Evaluations are performance-based, linked to TA job descriptions.
Evaluations are linked to professional development goals and/or plans.

The evaluation is conducted by an administrator.

The evaluation is conducted by the teacher to which the TA is assigned.

The evaluation process includes a mechanism for input from the TA® teacher.

The evaluation process includes a mechanism for the TA to do a self-evaluation.

Total Charter Collab LEA | SOP P,\LIJ%rI]i-c
(74) 9) 4 (35 @ 22)
29 3 2 16 0 8

(39%) | (33%) | (50%) (46%) (0%) & (36%)
53 5 4 21 3 20

(72%) | (56%) (100%) (60%) (75%) @ (91%)

48 4 4 20 1 19
(65%) | (44%) (100%) (57%) (25%)  (86%)
30 4 4 10 1 11
(41%) | (44%) (100%) (29%) (25%)  (50%)
61 7 3 26 4 21
(82%) | (78%) | (75%) (74%) (100%) (95%)
23 3 2 7 1 10
(31%) | (33%) | (50%) (20%) (25%)  (45%)
47 5 3 21 1 17
(64%) | (56%) | (75%) (60%) (25%)  (77%)
31 4 2 9 1 15

(42%) | (44%)  (50%) (26%) (25%) @ (68%)



TA PERFORMANCE EVALUATION: Continued
Response Item

Use performance evaluation strategies cited in the Effective Use of Teacher Assistants: A
Module for Policy and Practice Development.

Other, please describe:

Charter Response:

¥  Administrator and teacher share information regarding TAs performance

¥ We are in the process of developing an evaluation tool for TA performance. TAs
participate in annual individual Listening Meetings with Co-Directors.

LEA/District Response:

¥  Administrator gets input from teachers/teachers.

¥ TAs are evaluated by building principal.

¥ No formal evaluation procedure is used consistently.

¥ No, not at this time.

Non-Public School Response:

¥  All evaluations of staff are based on input from many team members.

¥ Quarterly Performance Updates, Self Assessment of Key Accomplishments, Annual
Performance Goals

¥ The Team Leader works with the teacher regarding the evaluation of TAs.

TOTAL Reporting 1 or more policies or practices from the items above

Total
(74)

12
(16%)

9
(12%)

69
(93%)

Charter
9)

2
(22%)
2
(22%)

9
(100%)

Collab
4)

1
(25%)
0
(0%)

4
(100%)

25

Non-
%fSA) SOP (4)  Public
(22)

5 0 4
(14%) = (0%) | (18%)
4 0 3
(11%) | (0%) | (14%)
30 4 22
(86%) | (100%) & (100%)



26

PROFESSIONAL DEVELOPMENT: Do you have professional development supports available for TAs?

Total Charter Collab| LEA | Sop | Non-
Response Iltem Public

) © @ @) @ gy
RESPONSE REQUIRED: How do you make TAs aware that RIGL 16-11.2-3 states, Qa) As a condition 74 9 4 35 4 22
of continued employment every person employed as a teacher assistant shall participate in ongoing (100%) | (100%) |(100%) (100%) (100%) | (100%)

professional development"?
Charter Response:

¥ Teachers and TAs have professional development once a month.

¥ Ata meeting.

¥ Individual meetings

¥ Ongoing professional development is discussed at time of hire.

¥ TAs can attend teacher professional development workshops

¥ They are made aware at monthly TA meetings and also at any school-wide professional
development activities.

¥ This is handled through Providence Public Schools HR Department

¥ Through annual meetings, by providing them with the regulation, and by providing them with
multiple opportunities for professional development.

¥  Through consultation with the elementary principal

Collaborative Response:

¥ Discussed at orientation/PD day on the day before school opens as part of in-service training.

¥  Orientation, meetings, individual discussions

¥ Reviewed at Orientation Day and at time of hire.

¥ They are informed of the PD requirement when hired and are required to follow through and

submit evidence of PD attended successfully. They are notified when and where PD Trainings are
held

LEA/District Response:

¥ In conjunction with district PD (9 responses), e.g., () Provided day as contracted for Professional
Development, (b) Require TAs to attend assignment-related PD, (c) Required to attend district
wide PD at least 1-4 days per year, (d) Schedule TA training in conjunction with the TA union, (e)
District offers 2 PD days/year in-house and supports other PD as well as RIDE-sponsored PD; (f)
District provides Professional Development to meet state requirements.

¥ PD Postings/disseminating information/fliers re: PD availability, TA Newsletter/district newsletters;
include this statement when providing professional development opportunities within the district. (6
responses)

¥ Contract (6 responses)

Continued next page




PROFESSIONAL DEVELOPMENT: Continued

Response Item

CONTINUATION of RESPONSE REQUIRED: How do you make TAs aware that RIGL 16-11.2-

3 states, (fa) As a condition of continued employment every person employed as a teacher
assistant shall participate in ongoing professional development"?
LEA/District Response Continued:

¥

K K K

K K

K K K

Annual notice to TAs with RICERT TA instructions; All TAs are required to enter their
professional development in the RICERT system which is verified by central administration
staff. (5 responses)

Email (5 responses)

Through the Union (5 responses)

Outreach by classroom teachers, administration, and principals Be.g., one response said,
A meetings with the principal that are held monthlyQ(4 responses)

Memo/notice sent annually regarding State and District requirements (4 responses)

We send a reminder out to TAs who have not completed their hours by the end of the year;
Periodic review of RICERT - when needed communication is sent to TA's who have not
attended professional development. (2 responses)

Done via: hiring process (2 responses)

Done via: evaluation process; PD Certificates are required to be attached to annual
evaluations. (2 responses)

Notify them that this is a requirement for continued employment (2 responses)

Data collection for PD planning

Annual TA orientation

State Operated Program Response:

¥
¥
¥
¥

Announcements and daily mail

Outlined in Para Professional job description.

Regular updates of workshop offerings are provided by email

TAs regularly participate in ongoing professional development opportunities.

Non-Public School Response:

¥

¥

Professional development is provided (10 responses), e.g., weekly professional
development opportunities; weekly meetings to update TA's and teachers on the standards,
policies, and regulations issued by the state; monthly PD internally; provided through our
school and PD through district where we are location; internal and external PD determined
by staff and student needs

Annual orientation (8 responses)

Continued next page

Total |Charter| Collab
(74) 9) (4)

74 9 4
(100%) | (100%) | (100%)

LEA
(35)

35
(100%)

27

Non-

SOP (4) | Public
(22)
4 22

(100%) = (100%)
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PROFESSIONAL DEVELOPMENT: Continued

Non-
Total |Charter | Collab LEA .

Response Iltem (74) ) 4) (35) SOP (4) Ptjzbzl)m
CONTINUATION of RESPONSE REQUIRED: How do you make TAs aware that RIGL 16-11.2- 74 9 4 35 4 22
3 states, (Ja) As a condition of continued employment every person employed as a teacher (100%) | (100%) | (100%) | (100%) | (100%) | (100%)
assistant shall participate in ongoing professional development"?
Non-Public School Response Continued:
¥  Staff meetings (5 responses)
¥ Internal netsmart assignments and supervision from school managers (3 responses)
¥ As part of the annual evaluation, this professional development is tied into their goals that

they and the administrator generate for them. (2 responses)
¥ Upon hiring (2 responses)
¥  Autistic children individualization, New IEP, Applied Behavior Analysis, PECS, CPR,

Behavioral Restraint Application.
¥  Provide reimbursement for this development and discuss the requirement as part of the

ongoing teacher and administrator supervisions
¥ Require all TAs to participate in ongoing professional development as a condition of

continued employment.
As required by RIGL 16-11.2-3, the district/program Gnaintain(s) records on teacher assistant® 74 9 4 35 4 22
completion of: (1) Training for the work assignment; (2) Continuing education and relevant (100%) | (100%) | (100%) | (100%) | (100%) | (100%)
courseworkEO (See the item later in this survey related to the RICERT TA system.)
Encourage TAs to attend RIDE TA Network sessions offered each October, January, and April 61 7 4 34 3 13
(see www.ritap.org/ta, Training Opportunities Webpage for registration information). (82%) | (78%) | (100%) & (97%) (75%) | (59%)
Provide training for TAs who assist students who have English as a Second Language that 16 4 1 7 1 3

addresses the competencies identified in RIDE Guidelines on this topic. (A Training Module that | (22%) | (44%) @ (25%) (20%) (25%) | (14%)
you can download is available at www.ritap.org/ta, Resources Webpage.)

Provide training for TAs assisting with community-based instruction and for the teachers who 25 3 3 13 1 5
supervise them that addresses the competencies and/or roles and responsibilities identified in (34%) | (34%) | (75%) (37%) (25%) | (23%)
RIDE Guidelines on this topic.
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PROFESSIONAL DEVELOPMENT: Continued

Non-
Total |Charter Collab LEA .
Response Iltem (74) ) 4) (35) SOP (4) Ptjzbzl)m
Provide TA specific training in-district. Training you provided over previous year: 42 4 4 26 1 7
Charter Response: (57%) | (44%) | (100%) @ (74%) (25%) (32%)
¥ PD
Collaborative Response:
¥  Applied Behavior Analysis, Proficiency based graduation requirements, e- portfolio
¥ CPI, Behavioral Management
¥ CPI, Positive Behavior Supports, Technology
LEA/District Response:
¥ CPI, Behavior Management, De-escalation, PBIS, Restraint Training (7)
¥  Autism (4 responses)
¥ RTI (2 responses)
¥ Math (2 responses)
¥ CPR/AED training (2 responses)
¥  First Aid (2 responses)
¥ One (2 responses)
¥ Eight
¥ Transition (Job Coach)
¥ Collaborations
¥  Confidentiality
¥  February In-Service for newly hired employees
¥ Reading
¥  Computer training
¥ Instructional strategies training
¥  Supporting the Learning Needs of Students in General Education Settings
State Operated Program Response:
¥ 6 hours a month professional development
Non-Public School Response:
¥  Multiple opportunities on a wide range of topics (2 responses)
¥ Four
¥ 7-10 times a year
¥  Monthly topics
23 3 2 11 1 6

Allow cross-program visitation so that TAs can observe other programs. (31%) | (33%) = (50%) (31%) (25%) (27%)



PROFESSIONAL DEVELOPMENT: Continued

Response Item

Encourage TAs to attend appropriate in-district teacher in-service training.

Fund TAs to attend job-related training out-of-district.

Provide TAs with (insert #) Professional Development days per year.

Charter Response:

¥ 2 (2responses)

¥ As needed

¥ Atleast8
Collaborative Response:
¥ 3 (2responses)

¥ 2

¥ 1

LEA/District Response:
1 (5 responses)

2 (4 responses)

3 (2 responses)

1-4

4

5

$75 stipend for 6 hours
0

KK K K K K K K

State Operated Program Response:

¥ 15

Non-Public School Response:
1

2

9.5

11

12

15-18 hours

25 hours minimum

K K K K K K K

30

Total Charter | Collab | LEA | SOP P,\LIJ%rI]i-c
(74) 9) (4) (35) (4) 22)
37 4 4 22 1 6
(50%) (44%) @ (100%) @ (63%)  (25%) (27%)
55 9 4 29 3 10
(74%) (100%)  (100%) | (83%) | (75%) (45%)
31 5 3 14 1 8

(42%)  (56%) | (75%) | (40%) @ (25%) (36%)
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PROFESSIONAL DEVELOPMENT: Continued

Total |Charter Collab = LEA | sop & on-
Response Iltem Public

@ © @ @ @ oy

Require TAs to complete (insert #) Professional Development hours per year. 27 2 1 16 0 8
Charter Response: (36%) | (22%) | (25%) | (46%) | (0%) & (36%)
¥ 64
¥ 15
¥ 6
Collaborative Response:
¥ 12-15
LEA/District Response:
6 (4 responses)
12 (2 responses)
35
15
10
8 hours, but may alter contract language due to potential loss of funding
6-24
6.5
3
2
1
As required by RIDE
on-Public School Response:
5 (3 responses)
20
18
10
6
3
2

Keep TAs informed of state and local TA issues and resources through the dissemination of 64 7 4 34 3 16
electronic and written information. (86%) | (78%) | (100%) | (97%) | (75%) @ (73%)

Circulate RIDE® TA Newsletter each September, November, February, and April to TAs and other 65 7 4 34 3 17
relevant people. (88%) | (78%) | (100%) | (97%) | (75%) @ (77%)
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PROFESSIONAL DEVELOPMENT: Continued

Response Item

Use internet/web-based resources to provide Professional Development to TAs.

Use TA training resources available on loan at 6 TA libraries throughout the state at Collaboratives in
East Bay (245-4998), Northern RI (658-5790), Southern RI (295-2888), and West Bay (941-8353) +
RITAP (456-4600) and CHILDSPAN (729-0765). Access an Annotated Bibliography of TA training
resources at www.ritap.org/ta, Resources Webpage.

Other, please describe:

Charter Response:

¥ Classroom intervisitation; job-embedded professional development

¥ TAs are offered course reimbursement for job-related coursework

LEA/District Response:

¥ Funded additional TA training through the consolidated resource plan

¥ Implemented RICERT TA

¥ Reimbursement for credits, CEUSs, etc.

Non-Public School Response:

¥ Have a tuition reimbursement program. Due to economic circumstances this program was
suspended in February '09. It is a goal to reinstate this next fiscal year.

¥  We are currently working to convert core training programs to on line courses.

TOTAL Reporting 1 or more policies or practices from the items above
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Total Charter Collab' LEA | SOP P,\LIJ%rI]i-c
(74) 9) (4) (35) (4) 22)
29 4 2 17 0 6
(39%) | (44%)  (50%)  (49%) | (0%) @ (27%)
14 2 4 8 0 0

(19%) | (22%) (100%) (23%) @ (0%) = (0%)

7 2 0 3 0 2
(9%) | (22%) @ (0%) | (9%) @ (0%) & (9%)

74 9 4 35 4 22
(100%) | (100%) (100%) (100%) (100%) (100%)



CAREER LADDER: Do you have any type of career ladder for TAs?

Response Item Total
(74)
Provide extra pay for TAs based on their educational level. Please explain: 20
Collaborative Response: (27%)
¥  $500 stipend for Associate Degree
¥ Contractual
¥ Pending - hope to do this next year
LEA/District Response:
¥  Step increases for post-secondary degrees/degree level. (6 responses) Two Examples: (1)
Max. of $2,500 for individual courses; $2,000 - Associates in Education; $3,000 - Bachelors in
Educations; (2) test/48 or more college credits; associates degree; bachelors degree
¥ Credentialed category (Bachelor Degree) for Behavior Specialist
¥ Special Education Assistants get extra pay
¥ Upon hiring, the number of years experience determines the step that the TA is hired at.
Non-Public School Response:
¥ B.A. degree = staffing level that provides them increased salary & compensation benefits
¥ HR will assess salary as degrees are obtained.
¥ Increased pay at associate's and bachelor's level
¥ When TA s eligible we support (pay for) application for a substitute permit. They then serve
as a sub when a teacher is at a meeting or out. They are compensated for a full day ($25.00)
Provide extra pay for TAs based on their years experience. Please explain: 35
Charter Response: (47%)

¥ Our TA is an employee subject to same salary increases as other employees
Collaborative Response:

¥  Step level of pay for experience (2 responses)

¥ Contractual

LEA/District Response:

¥ Longevity (8 responses)

¥ Four step/year wage increase system (2 responses)

¥ 6 steps on salary scale.

¥ 10 pay steps and longevity.

¥ Longevity pay after 5 years of service

¥ Longevity 5101517 %
¥

¥

¥

C

Longevity with 10 years or more
Longevity B 15 years = 300 per yr and 2-yrs or more =$500.00 per year
Longevity after 15 years of service.

ontinued next page

Charter
9)

1
(11%)

2
(22%)

Collab
4)

4
(100%)

3
(75%)

LEA | SOP
35 4
9 0

(26%) | (0%)

21 1
(60%) | (25%)

Non-
Public
(22)
6
(27%)

8
(36%)

33



CAREER LADDER: Continued

Response Item

CONTINUATION of Provide extra pay for TAs based on their years experience. Please explain:

LEA/District Response Continued:

¥  Per contract each year pay increase

¥ Receive step increase every year, and then are eligible for longevity pay.
¥ TA's can receive a stipend for a BA degree.

State Operated Program Response:

¥ The TA contract provides 10 pay steps based on years of experience.
Non-Public School Response:

¥  Annual performance review with incremental raise

¥ Experience is criteria for establishing compensation.

¥ Increased pay for every year with additional increases at 3, 5, and 10 year marks
¥  Step pay according to number of years experience

TA salary increases as the numbers of employment years increase.

TAs can take a leave of absence for educational purposes.

Fund TAs to take job-related college courses.

TAs can take leave of absence to accept another position, e.g., promotion within district on trial
basis.

If TAs transfer from a TA to a teacher position, they can take their sick leave with them.

Promote from within.

Other, please describe:

LEA/District Response:

¥ Certain situation, jobs related we had held position up to one year

¥ Fund TA trainings as needed for current positions

¥ Leave of absences need to be approved by school committee on individual basis before
granted.
Provide $400 annually for college related courses with prior approval

TAs are permitted, by contract, to take a leave of absence without pay for almost any reason.

¥
¥
¥ TAs have professional development reimbursement in their contract
Continued next page

Total
(74)

31
(42%)
31
(42%)
12
(16%)
18
(24%)
45
(61%)
7
(9%)

(9)

0
(0%)
3
(33%)
2
(22%)
3
(33%)
3
(33%)
0
(0%)

Charter |Collab | LEA

4) | (35)
3 23
(75%) (66%)
3 11
(75%) (31%)
0 9
(0%) |(26%)
1 5
(25%) (14%)
4 19
(100%) (54%)
0 5

(0%) (14%)

soP
(4)

1
(25%)
2
(50%)
1
(25%)
0
(0%)
2
(50%)
0
(0%)

34

Non-
Public
(22)

4
(18%)
12
(55%)
0
(0%)
9
(41%)
17
(77%)
2
(9%)



CAREER LADDER: Continued

Total
Response Item (74)
CONTINUATION of Other, please describe: 7
Non-Public School Response: (9%)
¥  We have supported several TAs (3 in recent years) who have gone on the be certified teachers

and school psychologists (2)
¥ Annual pay increase is linked their job performance and evaluations.
69

TOTAL Reporting 1 or more policies or practices from the items above (93%)

Charter Collab | LEA | SOP
) 4 () @

0 0 5 0
(0%) | (0%) |(14%) (0%)

7 4 | 32 4
(78%) (100%) (91%) (100%)

35

Non-
Public
(22)
2
(9%)

22
(100%)
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TA RECRUITMENT: Describe the status in your district related to the recruitment of qualified teacher assistants.

Response Item Total |Charter |Collab| LEA | SOP P,\LIJ%rI]i-c
(74) 9) (4) (35) (4)

(22)
. 64 6 4 32 2 20
We recruit TAs through the newspaper. (86%) | (67%) (100%) (91%) (50%)  (91%)
We have a pool of qualified substitute TAs available from which to draw permanent TAs. 46 2 2 32 ! 9
(62%) | (22%) | (50%) | (91%) | (25%) | (41%)
We have arrangements with one or more RIDE approved TA Training Programs as a way to recruit 14 0 4 9 0 1
TAs. (19%) | (0%) [(100%) | (26%) & (0%) (5%)
. . . " 38 3 3 19 3 10
TA salary that we offer is an incentive for recruiting TAs. (51%) | (33%)  (75%) | (54%) (75%)  (45%)
, . . " 50 4 4 26 1 15
TA benefits that we offer are incentives for recruiting TAs (68%) | (44%) (100%) (74%) (25%)  (68%)
Other, please describe: 10 3 0 3 1 3
Charter Response: (14%) | (33%) | (0%) | (9%) | (25%) | (14%)
¥ Ourone TA is not full time and therefore is not eligible for certain benefits
¥ TAs are assigned by the district in which our charter school is located.
¥  We recruit TAs through word-of-mouth among current staff.
¥ We have only had one TA and he was a graduate of our school with skills and interest
LEA/District Response:
¥  Our district operates a RIDE approved training program that is a source for recruiting TAs.
¥ We have a career center program that trains TAs. We are a test site for ParaPro. | recruit
people who pass.
¥  Website
State Operated Program Response:
¥ Web based recruitment with job postings on School Web site
Non-Public School Response:
¥ Despite our salaries, our school has a reputation as a positive and supportive work
environment, which allows us to find experienced staff through word of mouth.
¥ Internet sources
¥ We have an excellent retention rate for TAs. The reason for leaving is often to take higher level
position (like a teaching position)
¥  Website, referrals from colleagues, staff
72 7 4 35 4 22

TOTAL Reporting 1 or more policies or practices from the items above (97%) | (78%) (100%) (100%) (100%) (100%)



TA RETENTION: Describe the status in your district related to the retention of qualified teacher assistants.

Response Item

TA salary that we offer is an incentive for retaining TAs.

TA benefits that we offer are incentives for retaining TAs.

Opportunities for professional development offered by or through our district as identified in
question # 7 above are incentives for TA retention.

Opportunities for professional growth and recognition such as participation on committees and
other leadership opportunities are incentives for TA retention.

Career ladder supports as identified in question #8 above support professional growth and
longevity.

We have a good working environment.

We have a good working relationship with the union representing TAs.

Having teachers who know how to effectively work with TAs in an instructional team approach
serves as a factor in TA retention.

Other, please describe:
Charter Response:
¥  Our one TA has been with the school for over 5 years

TOTAL Reporting 1 or more policies or practices from the items above

Total
(74)
46
(62%)
59
(80%)
42
(57%)
40
(54%)
30
(41%)
73
(99%)
40
(54%)
57
(77%)
0
(0%)

74

(100%) | (100%) (100%) (100%) (100%)

Charter Collab | LEA SOP
9) (4) (35) (4)
5 3 23 3

(56%) | (75%) | (66%) | (75%)
7 4 29 2

(78%) |(100%) | (83%) | (50%)
5 2 23 2

(56%) | (50%) | (66%) | (50%)
8 4 16 3

(89%) |(100%) | (46%) | (75%)
3 4 14 1

(33%) [(100%) | (40%) | (25%)
9 4 34 4

(100%) ((100%) | (97%) (100%)
1 3 32 1

(11%) | (75%) | (91%) | (25%)
6 4 28 3

(67%) |(100%) | (80%) | (75%)
1 0 0 0

(11%) | (0%) @ (0%) (0%)
9 4 35 4
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Non-
Public
(22)
12
(55%)
17
(77%)
10
(45%)
9
(41%)
8
(36%)
22
(100%)
3
(14%)
16
(73%)
0
(0%)

22
(100%)
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TA SUBSTITUTE USE: Describe your strategies for finding qualified substitute teacher assistants. (RIGL 16-11.2-6 requires that substitute TAs
who substitute as a TA for more than twenty (20) days during any school year meet all pre-employment TA qualifications.)
Total Charter Collab | LEA | SOP Non-

Response Iltem (74) ) 4) (35) @) Public

(22)
. . . 46 2 3 30 0 11
We have a pool of qualified substitute TAs available. (629) | (22%) | (75%) | (86%)  (0%) (50%)
We help substitute TAs become qualified through support for them to attend a RIDE approved TA 22 2 3 13 0 4
Training Program. (30%) | (22%) | (75%) | (37%) | (0%) (18%)
We help substitute TAs become qualified through support for them to take the ParaPro 26 3 3 13 0 !
' (35%) | (33%) | (75%) | (37%) | (0%) (32%)
We have arrangements with one or more RIDE approved TA Training Programs as a way to 15 0 4 10 0 1
recruit substitute TAs. (20%) | (0%) (100%) (29%) | (0%) (5%)
. . . " . 31 3 2 18 0 8
TA salary is an incentive for recruiting substitute TAs. (4206) | (33%) | (50%) | (51%)  (0%) (36%)
Other, please describe: 11 1 1 4 1 4
Charter Response: (15%) | (11%) | (25%)  (11%) | (25%) @ (18%)
¥  The district in which we are located controls TA substitutes; we rarely get substitutes
¥ We do not use TA substitutes
LEA/District Response:
¥  Our district operates a RIDE approved training program that provides a source of subs.
¥  Substitute TA's are the first to be hired for regular positions
¥ We are an on-line ParaPro test site and we regularly ask for substitutes if they pass the test.
¥  We try to use our working TAs as substitutes within system before we go to substitute list.
State Operated Program Response:
¥  We do not use substitutes
Non-Public School Response:
¥ Ifa TAis absent, other TA's can work additional time
¥ Interview process
¥ We do not use substitutes, we cover the position with a behavior specialist.
¥ When the census supports the staffing pattern we staff with a 'floating' TA on each of our
teams to cover vacancies or absenteeism
66 6 4 35 1 20

TOTAL Reporting 1 or more policies or practices from the items above (89%) | (67%) (100%) (100%) (25%) | (91%)



RICERT TA: Describe how your district is using the RICERT TA system

Response Item

RICERT TA System is in place in the district.

TAs have been trained in its use.

The system provides data that is useful for various administrative functions. Examples of how
system data are used include:

Charter Response:

¥ Provides basic overview of TA qualification

Collaborative Response:

¥ Data is used to help us determine what training workshops to hold at our Collaborative
LEA/District Response:

Keeping track of TA qualifications and professional development (4 responses)
Verification of trainings attended for reimbursement and employment requirements
Checking to see that TA's are in compliance with required PD activities per year

PD info for planning, record of requirement for PD

Reports for certification status and school rosters

Review PD attended; compare training levels/levels of experience

Tracking professional development.

We can keep track of which training TAs have had and what they prefer to get training on.
We have utilized the TA system to answer questions for other reports after gathering and
entering the info each year.

Non-Public School Response:

¥ Records professional development areas of each TA.

KK K K K K K K K

PD Interest data are used to plan district professional development activities.
The system is a useful tool in the employment of new TAs.
The system is a useful tool in the assignment of existing TAs to new positions within the district

TOTAL Reporting 1 or more policies or practices from the items above

Total
(74)
49
(66%)
40
(54%)
16
(22%)

17
(23%)
10
(14%)
8
(11%)
52
(70%)

Charter |(Collab| LEA

9)
3
(33%)
2
(22%)
1
(11%)

1
(11%)
0
(0%)
0
(0%)
4
(44%)

sop
4) (35) 4)
3 33 2
(75%) | (94%) | (50%
2 27 3
(50%) | (77%) | (75%)
1 13 1
(25%) | (37%) | (25%)
2 13 0
(50%) | (37%) = (0%)
2 7 0
(50%) | (20%) | (0%)
0 8 0
(0%) | (23%) & (0%)
3 33 3
(75%) | (94%) | (75%)

39

Non-
Public
(22)
8
(36%)
6
(27%)
0
(0%)

1
(5%)
1
(5%)
0
(0%)
9
(41%)



